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The model of Positive Organizational Behavior in Government
Organizations and their Prioritization with
Emphasis on Iranian Islamic Values
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Abstract

Introduction: Today, organizations need
employees who have high levels of energy
and psychological capacity to identify and
use resources and promote positivism in the
organizations. The weakness of traditional
management approaches in understanding
the exact motivation of employees and
improving their performance, given the
internal environment of organizations,
requires a new approach based on intrinsic
motivation and self-management, which is
called work-oriented positivism.

Materials & Methods: In this regard, the
present study aimed to design a positive-
oriented organizational behavior model in
government organizations with an emphasis
on Iranian Islamic values. Also, the
reliability of the modle questionnaire based
on Cronbach's alpha test was confirmed.
This research is a descriptive-correlational
and basic study in terms of purpose.

Findings: Data analysis of the study was
performed using SPSS software which was

Accepted: 2020 April, 4)

expressed using different tests such as T-
test, correlation coefficient and analysis of
the relationship between variables. In order
to prioritize and determine the importance of
each component of the research, the software
expert choice was used, which performs the
prioritization work based on the hierarchical
analysis process method.

Discussion & Conclusions: Based on the
findings, the priority of the components of
each of the research variables was expressed
and when comparing the dimensions of the
proposed conceptual model with the
components of Lutans' positive positivist
organizational behavior model, it can be said
that the proposed model is in accordance
with other components of Islamic values,
which were approved by experts under the
title of Islamic Organizational Positive
Behavioral Organizational Behavior.

Keywords: Positive organizational behavior,
Organizational ~ performance,  Internal
environment, Government organizations,
Islamic values
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