[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

99 113 (0> o)laud (kB § LY 5)9d el (i) egle a3l (ol alas

bausly A 41 4295 b Slojlus 205 1 Sgin0 hgh
PTGl pped Cendlagg 35 50 53 g 48> SUS]

ale e MTesleme e Lot ol el pl

Alp) g s g 32)y esodn) )j] oSl estlodz) ogle g g sxSuiSls wesilop § cblag <loxd copan 69 ()

SIp) e esndan) S)j) s8] (I esSbpy ogle e Suald) el 3ol < i jSpo (O

WAANIY b0y g, WAAENA el o g )b

FXR €3

DS s > o 9 (USH (5)9 0 S i ) ob g ySay Wl (oo gl 4By ) 5 Jsel 4 QU iy e oo
SISl 9 39 > Sge BB Oblow b plopd Juw g hliwy cdsiun b ples 5 sgine j1B) (Bl sl anihy lojl a4 cus oy
S g o @ly 3 sl Glojl SIS e 4 5 lojl Culige 39 lojl 4 b o] ags (a8l el Wl o g )l UT eMes
2 g hep S gy Gl ol B 1) 095 o o b b o gles el o8 sl b ol pre (sl dasetio Sl (S Slojl se
A8l (oo P i e Cutliag 3550 3 sl 48 BT davly 45 4 d2g7 L Slojl e

248 39 P e iz 3 po QU Jald 345 dmsly sl (Stuasod inogs adlllas S gy cnl A gy 9 o
b 03l (6y913,5 Il el o onlial oxbu 3oLl (5,5 diged Bsy 5l 5 O yse Ui I Aised po> o (slp 3,5 bl YAV Lo
sl 05 83l YY a5ed SPSS 581 5 (B 13 g py (Ko oyl b a8 g0l gl sl sl s

gl 8 ] daly G5 4 @255 b Glojls e (B=0.179, P<O.50)s5ime (9o caslllas gl (ol 2 g0 (510 aidly
Slesls 15 52 (B=0.520, P<0.50) g5z Jgn (i oo el (5 lalime 36 pM] i g celage 3550 5 (B=0.346, P<0.50)
Slosls dasi a5 9 SYL o o] (gl 0 BMSN U3l 2y QLSS (o )3 sgine Uag 2 0 &S 3l (L5 o aiBly Ll ogitins 55U 5
bl Ll g b

Ly s selss it Slojlo doad (liee il jidin glojlu > gl > BB 5 sgime (o9p Cudyls (i a2 0 g ARl g Cou
Sl isgine (392 b cuslite &l (dme Gl cnl 9 ) sl 85 G ()bline Sl (sgine Bgp & €8S i g5 (oo o Bl
S 29 (o 535 o Slajlu o 35 9 sl o BB g (S5m0 hgn (m Cute dally 3929 4 dog b led (0 Chpun b Chpdiy ) B
P el gl B BT g s5ine ign 395 Sl Ghisel 9 alel adio &5 e (g0l 3 ymml; slo aslin b sl (o Culige 550
D)oy GUSHE (535 ete g 5

sl 48> G Slojlo 0 (sgine SS9 168 sl 05l

‘ng.? gJLwJ: .')'JQS Ja-b u‘;a)Ln‘ blji a@.ﬁ‘: gfl.d::‘ r‘,l.ﬁ I e g AN u"éb)é K L;'-JA‘J.@ Sl S g 5‘3; J_,f.w& é-U.\n.g‘_’J #*
Ol Ol ool 3151 ol D15 (S ke D sluatdl (6,108t Dlidos 58 o0 5
Email: dr-khalil-amz@yahoo.com

Copyright © 2019 Journal of llam University of Medical Science. This is an open-access article distributed
under the terms of the Creative Commons Attribution international 4.0 International License
(https://creativecommons.org/licenses/by-nc/4.0/) which permits copy and redistribute the material, in any medium
or format, provided the original work is properly cited.



mailto:dr-khalil-amz@yahoo.com
\(https:/creativecommons.org/licenses/by-nc/4.0/\)
http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

OB g o3ljsans e Jb—... g @ a8l U (Ils)lw 3423 3 seizs Juga WIG

W Gl i 5 Pluo & (ol 235 3B
ol By pla s S (S sl 555l 9 ool 4
Gl B be B by sy e
o 3l blio 5 o (S gike lise 9 0392 50
Q@ Gl 03,8 0o Jalate dged drels G L 0)8 S
Bl anle b (8 @ Sy o Sl
potie Sy olsie 4 ol o 1y ol g g BT
olod Loyl g 908 grlae 30l Sl y St
S bsS spw S gb b ddys gl ol
Sh g @ ljlee pe p P Wlll e
Jool 5l sl degeme (gl ad > MBI #8lg 45 (F)cuwl
S5 ] gl b B AS o i ]y o0y S
oboile sl i)l s "j Ban oS Cawl SMae
Srin golyr den (polsl Pluw 5 (S5 (¥
3 3 Syt p e b gs Glpl ) el oud
ol el cole g ol e SN Ml Jlnte
5 o 9 (W) )Ken o 3L Slllae
ooy (W) ) Ken 5 jo0 (giozme (VT20),501
5 sl 43> EME] abaly (VYAY) Slgyele o (oud
(FANF) 00505 a0l 1y Slojlo dgs

& Boguid |y ol 3l &S cunl Jo by 0ya8 S g
Sajle 205 b @3 S o olitlis S5 pae
S Jad ) 50 oo balid 0w e g i YL
b 5 o e ol 3 el g b Al Bl
wlopw S plgie 4 QU gyl (165 g e
NS Cou D WS e Cgmone (oS
V)2l o oobj cuanl gl Slojls

g Saly QL B3ge sl Glojlo 0jgal
sl g b plamn CSpe gk 4 g ) slgaie
2 05 J0 gy b Sy (0 39 ) )8
s sl bl (o pie 5 Codl dlaidl oje
(Sl Sl g (5)Sen (J S35 b ]
T b (lojl > Cugine g ad il 43> 3B
A oo el Glojlo o (gl 4> BMET 5 Cugine

o)

Ao

oy pll o SBlaal & s sly Slojle y»
oleile (9903 9 S Jelgs 4 a2y jl 35U 295
by Clegdge g Sl Jolos gle ol 3
I sgine Sip o 2 Sy dex gy
4 g ol cwl o Gl oy oKl
39 oo 3Mbl wiliadgn (cba)ld, 5l gl dcgems
SU) B3l 5 cudbge sl |y 2)8 Ul oS
U9 O sl Lol plyy A8 (0 S g
I eglrs g hblos 55 g SVl o Jie s 513l
ol Jloma (hem g 0 hgr il ol ol
P Sy g qeuplie (pl LIS o &8 WS o
e s 4]y plelis gly) g 3 sl Jle
V)l 03,8

g 9) by b sl i i O)le
S5inn i 5t 1 5] 85 (Y o) o
(xa e g Mis hgn (35 a)lSy L
) Slorp Jhgn g ilale S8 (lasil b o Jols
SS9 ) cage g (o0 g AT (o0 Jrhed
Sl Jiga JolS joad (s5ime (hgn D9 (pasid
ol 1) 08 Slgy @Bl e )b oS cul
S b dge wlesl b (gylider canl B 4 00l
2y (V)5 s |y oo 3929 S b i )38
4355 5y Gros (BT las 4 & (sgine Sga
I e ly > wl oot @290 g
ol o0iis adS M8 &S Cuwl ue e sladlixil
Do 9 M o GBI 08 s)lder & Ll
S99 4 Cudol wlusl ol > 0,8 o )8 solal
S0 ) Lo 5 gl 3Skes g0 s g 4] (0
over dlaly sniady ol calise Gldlls «SLL o
(V) 0392 (Slojlo o g (sl 482 FHEIL (55ine

350 S S lo)ls) 5 G ggoge
Canl )] conS d3u0yd dAxoly g Cowl 4185 J1)3 angs
b glejle 5 QU olpute (H9> (Yoie oS
2 2 ey anle Jl) sndiny bulas o M 5l
ool 45 15 SIS e b lejle Simgs g
JB 53 0o ey Cdgtus (olpde (oIS o
(F)asl (oo L (ST (sl


http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

99 133 9> d)laid (Calid § Cuy 3)9d

el (i) egle a3l (ol alas

Wl Uag) J) asb Sy bl clive w2
Glp FLgS Wl o, 5 eole sl Flsg,S
W g Slojlo as fggine hgn asl iy
Dy IAY g /WY IO C gl ad s

5 08 wome)in ¥ ol ol @ B
5 g ¥ 62,8 Jlgw ¥ (ggime) Jlgw V) g ((Slojls
9 Jlpw 7 Gl sgine 292 09 (Jlgw ¥ (Slojlu
ookl b (23 0y0d g Jlgw Vo ol Jlojlo s
G =S LS )o S 6l e b lie
g odal Cand 4 gly 03l .8 ,F g (B0
9 SO Y\ a5 SPSS dual.?).g b)lﬂ Ltb).uu.n =33
Syt ge)Sy 5 B panb By )5 5098 (gl 0]
o954l

VoA ol gl opl adlas dyg0 sla diged
éj) Jo 4594).3 )‘ M)J\;/a .le) O 4 9 Oy
VY 9 0-=FY o @)y deop VY KT
5 JVr )8 anls b Baas zul jl ae)

oseil 51 ooy lloy s pslaie 4
aS ) oAl odla ] uv)._.o..wl ;.99)554.‘95
AW 03)91 Voojleb Jo > L’)}aﬂ =

o)

&Sl opl o odliiel 55 cedle el > gl 0
Slg5 (o Soine P92 Sl )09 9 Cagine Jole
26 QU gl s 35 Slojle s ) 2
B 5 ssino pom I L oS sy & 0,115,
P Spd pb (Slejle Rwd (3pYh g ) B
|y oy ol ceadlo pllas GUS S 5 o0 s Lo lS
Oload &l 4 gy guadMe L b asS oy
w0l 83 Ll & dagr LI L(A) S5, oo &
RSy Sgine pogp b oy p S b adlllae ()l
Pl 8 B daly JiE 4 ey b Sljle
b el L]l e culligg S 50
L 9, 9 2130

g5 B 1y @l Ban il i
P e ogmd & 8 Cal St iy
ly oidgh (6ole] dmals cowl 0105,5 1al VYAV L
s 4 eI e Cudligy JS50 US,HE 4dS
gl po> idoh cpl )d Cuwl odly LSl a5 e
ol Bolal (65 diged gy 5l 4 2er a3 VA
e ooly (gygl)S el el ond odlanul
Gl P my b b oat SVl b asl iy
Ssie hop bl lp Canl ond oslinal @S
Sl OV )ohlen 5 ot (o)) Aol iy ]
5 o)l Dkl al iy 5l Slejle aems o))l
Il b BB b)) Gl g (1830 )nle
(W) gLl 5 pade bl b iy
Sldlas > &S o 4 4y b (V- IW)as ool
2 Gl odds odlatwl by dob iwwy cpl 1ol

9 odd pasuie ol 5l Gl ol (2lo) 9 bl 4
ss2g ol b ol sl oo 10l 3,90 (o990 Aleld

0392 Jo i 9031 1 bgsye gl Y oled Jgua

bl g Z Sgipank Gy SoalsS (o35 Sl Jole
oo ) V54 o
vy VST 72 (Slojles S
R A (S PESRYRY

0 llad mow )0 (gyblize paw 4 g b cunl
@ baye gl odl mje a5 5,85 edl ol o o )d
o el Jlog Sl 208 Aty e

oy

— By S 5adsS ogeil plsl 4 bgje @l
Vojload Joia 3 bn puiie 5l Sy (sl B o]
oauio N oyles Jodz 5l a8 Hob len cawl sl


http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

OB g o3ljsans e Jb—... g @ a8l U (Ils)lw 3423 3 seizs Juga WIG

Gl ab G g gr gl 4l
2ol s M ey aus,8 Dl b e LU
S0 b me b Slejle sps

s oseil 3 Jlps gl Jole o (ol
O ySy 9 S—med cup Jold S el
Do oo ool

292 9 Jol (ol 4w 58 (5l (ygmw 5 ) 905 51 bols gl Y 0 jlowd Jooo

sig T onsoylsbinl cops ot 3,15kl oy p
Beta e el B
JeesAUSND NINE -Ivss Y/o5- lie 5 4oye
Jees NAMA -/+v0 -IvY# Soime hon
Jeee 0AMY -Iv¥s -/+0A VY gl S
F=100.098 R2=0.541 R=0.739 R?=0.547

s Sly sl Jd BB (S g Sy Jae
5 o d)liliel oSy calps Sl Jpr @l
ol oslatwl (Beta)t:g ol Dbl oo

OV by b gsime e n e gy ol
bl Sl M e g 1y b i
2 e Jeles heed ¢ Se w5y colps Ll
oy ) Syeo & ol o |y Sl a

Syixe 092

d‘ 4§)> d)/l>|

2,5

<O~

5 Syire Ugp 45 O wom (g (o dopd O
ol s Slejle sy (gylline I (ol 48> SIS
M 5 sime Sign b cunliie o sl dae ol
b (o Sy b iy Slojle R sl >
295 50 2l Geios ()Ll (258 93, yho 5,5 W
ol 10wl o ) g ¢ o R%=0.541 oo

Slojle e

<IV¥FS

Slojlw e 1 S0 Jalge ) 2lend S

) dlaly yite 5 e opl o Lol 5,8 e
ol 2 kB e 4 Sb e il S
sie gy ]y gl 8y > B pi e alspe
26 9 00,5 g5y Ables 3ly 4ty

P I-C SRRV [P S SO

L8yS

oy

b Sl s i s 8 g 403
Cusligy 3 ye ,0 gl ads BB dbawly LiE 4 a5
Sl 39 O] oyl o
B ogpie Jdo wll y alsye opl
S (oole oo on jepie okd o5
Hhi yd aly it lgie a1y o)l 1) 156 o i


http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

99 133 9> d)laid (Calid § Cuy 3)9d

el (i) egle a3l (ol alas

P (ol dwd 33 (151 Gom )5 5 59031 31 ol gl Y 0,lenl Jgua

sig T o0 33kl oy o 3|kl Ly

Beta Shne slas B
B R AL Niard -IvYY SEOAE el oye
ofeee SIVOA A JRRL oo heh

F=39.169 R2=0.185 R=0.436 R?=0.190

el Job JB (b (y9m0)S) Jse )l 5
26 gl s IS ggine s b o

S 86 5 pgd

sl

ol de5y8 > oy

Mged b asuie

Slejlo sy Gl >

B Cpe—o apy

) bol 428 4 bagype
A3l o

o

Sy

/4Y1 0],,_ oM

s

slas mdaws j> (P=0.000) s,bbbxo s lido

Al g Shop &5 C85 dml lg o Moyd O

Caol gz ol ol 0yl (gl ad > BMET 4 (g)lolixe

Chpla sl 4 BT cggine ign b uslie oS

Se 2B 93 e R Il (e Céin b
Do oo Al

P=0.000 (¢)blxe xaw ;> 398 Joi> b

Gl b B 5 (sine s 85l o Sl

AR .
Sl des

(514> Y bl 5 43 295 ol e 1 S50 s 86 Y eglad U

PP WORVIE SR JUESo by b g pallisne 1,518 b)l.ww Jgas

Al s
o ! 3 a e W
Slojl gy S5 abausl b s
-[£33aY CIYEEX OV =+ [\VARY  -/0Y. e Shoh
NAnid * MAnid sl ad s d)‘l&l
or.
ey
Sae CYET
Lrme B oga ) el dgas
S A o

e 22 e Y ojlews JSUS

oF¥


http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

ohEas g aslirans o Julb-... GBS 3 ang3 b Slejlw 30@3 y (Seizs gbge WG

Se Sl glejle U el (55902 9 p5Y ol oo
b oS w5l g M o)l ke |y dsely e
Oy zile wliiodyy g i Ologewas 5]
poto b aq2lse 3 &S (g5 o] A ey ) 055
Cuol cpl 0,8 518 Lo Hlas o Wl (o a8y 3B
6335 M) 05,5 1105 ccsl b EMS] Canss oS
@ g ad) ph e ol Ll sl s 3U1
o ol HBU (B dcgerme Sy e 4 plojle
w5 gl Sl s o) b adlas oyl
Sl SMas SE auT Sy gl b G
@ lojlo y a8 Conl yol opl 3,8 Bie o] G
Dy aclil 5 o500 baas WL a8ge dx 1) Sl )55
So S gla cudginn loie 4 ol 48 M
LU Jis sM] g ased 3] wolen elejls
b8 g os sladgein) g casl (e Laly) @
i @ ol b B oy A8 (o g
Sl e 5 b olojles IS Plawe > oyl
b bl cawla lojle ST sl Clgtus
3905 b JL3 3 058 B g e3Lis )
gbome ) g s > (IW Bl o g (s
old b pl g diee dume aawsd i
5 e oo addlae b oS sl ol Ay 3
5 &5k 5 (W) 53 g (sdlo (WWAF) ) Ken
(FAN)LIL o Sinlon (IYAY) ) San
S Gl Al (Ll (goine Goon o n
lyogs Lo el wilawbio b (o iol38l 55 (ol 48>
& ptine g oo (0 Sl g (i Shgrge
S el 5l (K3 5 olo sl 0 (S35
Jo dbea 1 (%5 (Kb lalpd 4wy L
b Jad 4 (S b cpl den &S sl g o]y
ool —elb o gl b cpl de5 ol Lo ayls
S siten g A 5 Jp i A5 o
L s ol B ol (S8 S5 Lo 5 s J5sle
b ol Syge ol e JmS Mol
S Gl @5 4 S o bl eyl 5 o el
186 v S Lo 5,5 0 1) Lo Layly, ¢ 5,Slas
BT lino 4 & (ggine Ghgn A3y > (o0 )l
2l ©lo gt (39290 (lgie 4 395 5| 5 Bres

fayal

S 4 g oy
2 S hop b (yp & (gl cpl
sl > 3] danly 45 @ d25 b Slojle s
Cuol o a3y M) liw o Cubligs 3850 0
RS g Sgime her pil edimd i @ls oS
o B3] davly (id 4 425 b Slojle
Sk it o sy @l g b A3l o
e e il il glojle ) (ggiee Ghgn
P W i Ghen b dald iy lejle
Glags A S Cawlws hygn Ca
AW ol el (S38le g (ol Lo ¢]503
o 4 (S g sy Gy (g ojlgen
soate & Ol (gomw 4 (3 Cax g b Cowlas
ANl Gigr gy cnl el s Jol8 ]
e 9 Ol e polual b & cul e
lsian 3,50 g aub olus] .cusl olyen
5 S sle 5l g @8 oyl 5 b ) om
ke 9 Uz b ()18 ploil (gl 08 &S ol 4yl 50
Sleio Bua y LU dalsy pl g Cowl ol plascil
03,5 doul aag BB 551 g9y 38 ) sl
Byb il o i flojle Blaal 4 1y (g
s M b b sl Sl Cgine S0
5 JbS plual g Glys dn 4 225 pas )b
By Sreier 4 ) g Gl b J
U151y e g aiedyy) Sless olas] 03,8
Sgine b (92 hls Jlie dadi )3 08 (o e
Cand & 263 90 S (1,50 4SS s
g byl oles ) (ased @ | S cwss
Soine G alo > 2l (Shy x> 3929 @
Soime hg by b3l &S ety LBl Gy
Dg> d gl el Sl dlel ded jd (g uin Mg
QA g e 4 e S 4 e lojl 4 e
5305 oy adl b b oS )b 3 Ko
(AY) gyt 5 Lo od (IT8) K
i @ iz e (ITA0)UL (o Sialon
e Gl dl jide plojle gl ad s G
Pl B B coley b dal iy Jlojle


http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

99 113 (@0 o)lad (Cukad § CunY 5)9s

ol (i) eolc slEisls (ol alas

299 (oo ey pow kol 4dp b cunlize
L QU okl cop s o sl gl
P sl 8 Gy o Jigp Sle g Jool
Sljle bow b ol s 5 o)l b
25 )3 s
gy sle Cudgie

bl R Ghaon e wles iagh ol
plo 4 ol @S apen ;3 &S ol old Codgie
5 ool dles 5] 3905,y blasl b b b slojle
Mil g e gy & b ol oyl mox gy
o) lol dmela=Y sl oud dgde dsl iy
o d9aote pIL] (i o Cudlagy 4 4 gy
705 Sy gpeld s 4 b codgize ]
I onl b g oo 5 5 SleMbl ggl oz (sl
oduis odla il o odly (gly Hli ol g hgy plw

JLIR TS PR RO VPOV S-S R i PO
&S

References

1.Dehghani M, Fazlollahighamshi SA. [The
relationship between spiritual intelligence
and organizational commitment of the
secretaries]. Biquarterl J  Stud Islam
Psychol 2015;9:105-32. (Persian)

2.Zohar D, Marshall 1, Marshall 1. SQ
connecting with our spiritual intelligence.1
t ed. Bloom USA Publication. 2000;P.120-
52.

3.Hajipoor S, Karimi Takaloo S.
Fundamental  analysis of  spiritual
intelligence and professional ethics of
managers and employees. J Sci Promo Eth
2015;5:185-222. (Persian)

4.Niazazari K, Enayati T, Behnamfar R,
Kahroodi Z. [Relationship  between
professional ethics and job commitment].
Iran J Nurs2014;27:34-42. (Persian) doi.
10.29252/ijn.27.87.34

5.Maarefi F, Ashk Torab T, Abaszadeh A,
Alavimajd H. [A survey of patients
viewpoints regarding compliance with
ethical codes of professional nurses
commitment in Jahrom health sciences
hospitals]. Biol Eth Quarter2014;3:57-36.
(Persian)

6.Y1ldiz ML, Icli GE, Gegez AE. Perceived
academic code of ethics a research on

of

W oS ol e i sbooliciol I aie gl
U»L.ubl 9‘ » ‘3)'.‘5 & )l)ﬁ odlasiuwl S0 g ..\Jl.s &

2 gl 0,Skes Sygo ph g Al o 399 4 Coal
cos ]y ol Glojl ages 45 wb (o 3900 S Lo

b piegh o b caliie &5 a2 o0 )48 30

OhlSen 5 (eunlpl 5 (WAY)ISS 008 5 )0
(FAV)asl e (VYAY)

L9 (oo Sl Jol ol an2 8 b cuslize
Ohigel BB &S (sgine (hon yul Cogh g ol
oy Ll 1y GUSHS Slesls 8 lgF on e
Oy Sl elial b (ol (sl g ye3 plo]
LS SaS ol oyl plol 4y Wiy o lojlus ylwliss
298 (o0 e pgd ol andp b culize
84S 590 ) e )3 1) sl ad s BB e
s Caley pa8 o U1 plgis 4 295 9
sl S gl

Turkish academics. Proce Soc Behavior Sci
2013;99:282-93. doi.
10.1016/j.sbspro.2013.10.496

7.Rahimi H., Aghababayi R. [Relationship
between  organizational culture and
professional ethic faculty members of
Kashan  University]. Edu Str Med
Sci2013;6:61-7. (Persian)

8.Salehi M, Dadgar Z. [The relationship
between professional ethics and
organizational commitment from the
viewpoint of nurses in Imam Khomeini
hospital in Sari]. Bioeth J2016; 6:33-46.
(Persian)

9.Fakhraei M, Imami R, Manuchehri S.
Effects of organizational support on
organizational commitment. Int J Econ Bus
Manage2015;3:1-5.

10Jena R. An assessment of factors
affecting  organizational = commitment
among shift workers in India. Manage J
Conte Iss 2015;20:59-77.

11.Zareimatin H, Kheyrandish M, Jahani H.
[Identification and measurement of the
components of spiritual intelligence in the
workplace case study in Labafinejad
hospital of Tehran]. Publ Manage Res
2012; 4:71-94 (Persian)


http://dx.doi.org/10.29252/ijn.27.87.34
http://dx.doi.org/10.29252/ijn.27.87.34
http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

ohEas g aslirans o Julb-... GBS 3 ang3 b Slejlw 30@3 y (Seizs gbge WG

12.Allen NJ, Meyer JP. The measurement
and antecedents of affective continuance
and normative commitment to the
organization. J Occup Psychol1990; 63:1-
18. doi.org/10.1111/j.2044-8325.
1990.tb00506.x

13.Khayatmoghadam S, Tabatabaeinasab
SM. [Components of professional ethics in
management]. J Eth  Sci  Technol
2017;11:127-36. (Persian)

14.Rajabnezhad Z, Dargahi H, Reshadatjo
H. [The relationship between spiritual
quotient of managers with organizational
commitment of staffs in Tehran University
of medical sciences]. Paya Sal2017;11:308-
17. (Persian)

oy

15.Zabihi MR, Sagharvani S. [Investigating
the  relationship  between  spiritual
intelligence and organizational commitment
among employees of gas company of
Khorasan Razavi province]. Quarter J
Manage Stud2014;24:31-40. (Persian)
16.Mohammadimehr M, ZargarBalayejame
S, Sheikhi S, Rahmati D. [The relationship
between  professional  behavior  and
organizational commitment of nurses in
llam province of Iran]. Paya
Sal2017;11:35-43. (Persian)

17.Ebrahimi SAR, Hajilan E,
Mirbolookbozorgi S. [Spiritual intelligence
of executive staff and its effect on their
professional ethics]. Cul Manage2014;7:41-
52. (Persian)


http://dx.doi.org/10.29252/sjimu.28.2.50
https://sjimu.medilam.ac.ir/article-1-5842-en.html

[ Downloaded from §imu.medilam.ac.ir on 2025-12-14 ]

[ DOI: 10.29252/5imu.28.2.50 |

99 113 (@0 o)lad (Cukad § CunY 5)9s

ol (i) eolc slEisls (ol alas

Effect of Spiritual Intelligence on Organizational Commitment
according to Professional Ethics Mediator in a Health
Center in llam, Iran
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Abstract

Introduction: Employee adherence to
professional principles and behavior can
have a significant impact in terms of
enhancing employee productivity and
changing the attitude of customers towards
the organization. On the other hand, ethical
behavior along with the responsibility of
nurses and patient care personnel has an
important role in improving and restoring
their health and can increase their
commitment to  the  organization.
Organizational commitment is one of the
most  important  concepts of any
organization in any size and part. The
success of the organization is the result of
the commitment of the staff of the
organization. In fact, it can be said that
organizational commitment is one of the
most  important  characteristics  of
organizations that makes them
different.This study aimed at investigating
the Effect of Spiritual Intelligence on
Organizational Commitment according to
Professional Ethics mediator in llam Health
Center.

Materials & Methods: This practical study
was conducted based on a descriptive
design. The study population included Ilam
Province Social Security Staff. The samples
were selected using the Morgan table
through a simple random sampling method.
The data were collected wusing a
guestionnaire, and they were analyzed in
SPSS software (version 21).

Accepted: December 23, 2019)

Findings: Effect of Spiritual Intelligence
(P<0.50, P=0.179) was investigated on
Organizational Commitment according to
Professional Ethics mediator (P<0.50,
=0.346) in a Health Center in llam, Iran.
Spiritual intelligence (P<0.50, $=0.520) had
a significant impact on organizational
commitment. The findings showed that
higher spiritual intelligence among the
employees led to higher levels of
professional ethics, and therefore, their
greater organizational commitment.

Discussion & Conclusions: According to
the results, higher capacity of spiritual
intelligence in the organization results in
greater level of organizational commitment.
Moreover, higher levels of professional
ethics in the organization leads to greater
organizational commitment. It can be
concluded that spiritual intelligence has a
significant effect on professional ethics. In
other words, regarding spiritual
intelligence, professional ethics makes
progress or regress. Given the positive
relationship between spiritual intelligence
and professional ethics and also the
organizational commitment, it can be
concluded that the health center should take
steps towards making the employers more
committed using the strategic education
programs that include the essential
principles of spiritual intelligence and
professional ethics.

Keywords: Organizational Commitment,
Professional Ethics Spiritual Intelligence
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